
MEGAN YOUNG

graphic 
designer



























his may not be as far-fetched as it sounds. Eco-friendly fab-
rics are being created from edible everyday items such as 
kombucha, algae, and microgreens. Grass, cork, and mush-
rooms are other natural resources being engineered into 
fabrics. You may have heard the Plato quote, “Necessity is the 
mother of invention,” a phrase that aptly applies to the need 
for environmentally-conscious fabrics. 
If you care about the environment, or future generations, you 
should be concerned with the link between microplastics 
and the fashion industry. Microplastics are accumulating in 
our bodies, scientifically proven nearly 25 years ago. Most 
fast fashion is created from microplastics, with 88% of newly 
created pieces containing freshly manufactured plastics. 
This is a significant problem because fast fashion not only 
generates horrifying amounts of plastic waste, but is also cre-
ated using vast amounts of water. One single shirt requires 
just under 700 gallons, and a pair of jeans uses 2000 gallons. 

Fast fashion never purchased is a 
waste of resources just to be man-
ufactured and discarded as new 
clothing is released monthly or 
quarterly. Americans send over 80 
pounds of clothing a year to the 
dump. Not a negligible amount, 
85% of textiles wind up in landfills. 
Nearly 64% of clothing is made 
from microplastics. Items made 
from plastic fabrics including 
spandex, polyester, and nylon take 
20-200 years to decompose, and 
even then plastic doesn’t disappear, 
it goes into the environment. 
Not even in your home are you safe 
from microplastics. Microparti-
cles break off from rugs, curtains, 
clothes, or anything fabric. The 
average household dust is 33% 
microplastics. This can be reduced 
by voting with your dollar and 
purchasing cotton, bamboo or other 
natural, not synthetic, fabrics.
 It’s important to care because of the 
negative health effects of microplas-
tics in the body. 

People are bombarded with micro-
plastic from numerous industries, 
including fashion, homegoods, and 
food. Each type of plastic having 
different health consequences adds 
to the complexity of the issue. Ac-
cording to a study from February 
2021, microplastics can cause phys-
ical stress and damage, inflamma-
tion, obesity, hormone disruption,  
tumor increases, abnormal sexual 
development, and liver changes, 
while nanoplastics are smaller and 
more difficult to study.
If you care about the ocean, fashion 
is not your friend. Fashion contrib-
utes to 20-35% of microplastic in 
the ocean. Clothing manufacturing 
is also responsible for 20% of in-
dustrial water pollution. In a nev-
er-ending informational deep dive, 
there is another issue with the fash-
ion industry. 10-20% of pesticide 
use happens for the textile sector. 
Pesticides hurt the workers applying 
them and damage the environment, 
pollinators and aquatic life alike.

There are programs that drive the 
development of eco-friendly fabrics. 
At the Fabricademy in Barcelona, 
different biological fabrics are being 
developed every year. Keep your eye 
out for their new worldwide pro-
gram coming in September 2022. 
There are Fabricademy locations in 
other metropolises around the globe 
with world-renowned mentors and 
eco-conscious leaders. Some of the 
other locations include Tuscany, 
Italy and Amsterdam, Netherlands. 
It is imperative that everyone works 
together to reduce their plastic im-
pact for the good of the entire natu-
ral world. If you see the importance, 
take the steps mentioned above 
such as choosing natural, organic 
fabrics, supporting eco-friendly 
companies instead of fast fashion, 
and keep fighting for awareness. 
This problem will not go away and it 
will not solve itself. Change requires 
action.  



or the first time in recent history, there 
are more women participating in board 
meetings than ever before, but not 
holding top executive positions in the 
C-Suite. Why? The answer depends, 
varying from country to country. A re-
cent Harvard study found that countries 
that have mandatory board diversity 
quotas, aimed at getting women into the 
boardroom, are still lacking in gender 
parity. The top five countries with the 
most women directors include France, 
Sweden, Italy, Belgium and Germany. 
The countries with the least women on 
boards are South Korea, Mexico, Japan, 
Russia and Hong Kong.

Senior roles are for driven people that want to make a 
tangible difference to their companies. A natural next 
step would be for women to move from middle man-
agement to C-Suite roles. If a woman has motivation to 
bring value and success to a business, they should work 
to fight against stereotypes, focus on aspirations for 
inspiration and never stop climbing the path toward 
leadership opportunities.  
In 2021, the Wall Street Journal published a study by 
LeanIn.org and McKinsey reporting that based on cur-
rent trends, it will take 100 years to complete gender 
parity. With 19% of C-Suite positions held by women, 
and 46% of entry-level positions held by women, parity 
seems like a distant dream. Don’t be deceived, female 
leadership is within reach, as long as the public keeps 
pushing for parity. Hurdles need to be identified and 
removed. One issue in the U.S. is that men get promot-
ed at a 30% higher rate than women.  
In Canada, more than 90% of C-Suite positions are 
held by men. Women make up approximately a third 
of both manager and senior manager positions. What 
hinders gender parity and slows workplace progress? 
A group of women experts in the C-Suite weighed 
in and shared common findings. The main points of 
resistance to progress are a woman professional’s own 
confidence, the type of hiring methods, awareness and 
concern for gender parity by an organization, the abili-
ty to value their own                  

Numerous countries have stated that talent acquisition 
is driven by choices focused on inclusiveness in a bid 
to improve gender diversity. The same Harvard study 
revealed that companies pushing to break the lack 
of gender parity barrier were all doing the same key 
practices. They were focusing on mindfulness to fight 
stereotypical gender biases, had specific achievable 
diversity goals and defined clearer paths to leadership 
positions. They were also starting programs for up-to-
date development and training, encouraged sponsor-
ships, mentorships and understood the importance of 
providing a more sustainable work-life balance that 
benefits all involved. Work-life balance is important 
because work satisfaction leads to company loyalty.
A prominent data provider, Dynata, has researched 
what factors play a part for professionals and the 
necessary leadership mindset. In the U.S., a mere 46% 
of professional women are inspired by the possibility 
of wealth, authority and renown. That is problematic 
because Dynata’s findings show that women need to be 
inspired by wealth, authority and renown in order to 
reach top senior roles. In the past, desiring power and 
wealth has been societally portrayed as a masculine 
behavior. The modern workplace is in desperate need 
of a serious leadership facelift to disprove that miscon-
ception. 
 



companies with women CEOs 
have nearly 20% better equity re-
turns than others. Even through-
out the pandemic, boards with 
women still performed better. Let 
women increase your business’s 
growth by utilizing all available 
top talent. Womanless executive 
teams had the displeasure of a 
profit deficit of 18%.    
Almost a third of global GDP 
comes from 500 top corporations. 
Not even 7% of board members 
were women, and the underrep-
resentation is vexing. More board 
members need to be women in or-
der to combat lack of gender par-
ity faster. As of now, Europe has 
35% of boards made of women, 
and the Middle East is the lowest 
to represent women, with 10%. 
All countries with regulations 
that progress gender parity have 
higher women representation, but 
countries with no regulations have 
no obligation to fix diversity so 
representation remains low. Public 
outcry can bring attention to any 
problem when enough people are 
spurred into action. The call to 
act for gender parity will continue 
until work diversity and condi-
tions are sufficient. 
Most of the increase of women in 
the C-Suite is coming from newer 
market countries. Developing 
nations are reassuring hotspots 
of corporate diversity. Despite 
the bright outlook and higher 
percent of women representation 
in boardrooms, the increase rate 
of changes has reduced. Globally, 
just under 17% of board members 
are women. Consistent effort from 
all countries will be necessary to 
make meaningful progress.   

 skills and having a group of sup-
port, whether mentors and coach-
es or family and friends. 
Latin America has men-cen-
tric cultural views, with women 
treated as the weaker gender. 
It is common for men that ha-
rass women in the workplace to 
receive no punishment. Authority 
is abused and women being taken 
advantage of are overlooked. 
When women come forth with 
accusations and men are fired, 
businesses must move forward 
with gender parity to encourage a 
safe and diverse workplace.     
The U.K. has announced gender 
parity to be completed by 2036. 
Four years were added to the orig-
inal estimate of 2032 as a result 
of the COVID-19 pandemic. Any 
governments that resist modifying 
diversity requirements for busi-
nesses will miss out on potential 
profits that women leaders bring 
to the table. 
Multiple countries have admitted 
to lack of gender parity in regards 
to physical violence in the work-
place and how those problems 
are handled. Women are more 
likely to be discriminated against 
in the event of an inappropriate 
situation. Speaking out can result 
in being terminated or forced 
to resign under pressure from 
management. Policies and power 
dynamics can change when wom-
en and men together speak out in 
favor of gender parity.
Investigating the lack of balance 
in gender parity in boardrooms 
and the C-Suite is important for 
not only women, but for business 
success. A Research Institute 
disclosed that boards with at least 
one woman performed 26% better 
than the peer group over six years. 

So, what can we do? En-
courage women profession-
als in your life to strive for 
top executive leadership 
positions. Contact your 
local government and let 
them know you want better 
policies for parity. Write to 
CEOs of male-dominated      
companies and demand 
representation of women in 
C-Suite roles.
It can be as easy as discuss-
ing available leadership 
positions with your boss 
and letting them know 
you are interested. You 
can also seek out resourc-
es for women in business 
that help women through 
their leadership journey. 
All of us together can drive 
change and create a positive 
impact for women in the 
workplace. 



Early last year, the winter Olympics ended on February 
22nd. Russia began its invasion of Ukraine only two 
days later on February 24th. The Russo-Ukrainian War 
had officially begun. For some, this was an unpleasant 
surprise, for others, an unavoidable catastrophe de-
cades in the making. 

Russia has support from Belarus, China, Cuba, Arme-
nia, and several others. Ukraine’s supporters include 
all the NATO (North Atlantic Treaty Organization) 
countries, as well as the United States, United King-
dom, Japan, South Korea, and more. This conflict has 
now been ongoing for over 120 days. 

Three to five thousand civilians including hundreds 
of children have lost their lives within the last three 
months. Around five thousand have been injured. Sev-
eral thousand Ukrainian soldiers have died, as well as 
fifteen to twenty thousand Russian soldiers. 

If you are wondering why this is happening, let’s take a 
historical look.

UKRAINE WAR

End in sight - Or not?
Despite misconceptions, this war is still ongoing, and casualties 

are increasing daily, with a current body count of 354,000.

Ukraine gained independence on January 26, 
1918 from on-again, off-again Russian control 
beginning in the mid 1400’s. Starving people in 
Austria and Germany forced Russian troops out 
so they could get food and provisions. Their brand 
new freedom was fleeting. Immediately after, 
neighboring countries Poland and Russia started 
vying for ownership of the newly independent 
Ukraine. 

After a civil war, Russia ended up with two-thirds 
of Ukraine and Poland won a third. In 1922, 
Ukraine became the Ukrainian Socialist Sovi-
et Republic as part of the USSR, or the Union 
of Soviet Socialist Republics. In the beginning, 
Ukraine liked the idea of benefits from being part 
of a group of allies known as the Soviet Union, but 
that excitement quickly faded.

Bad news was broken that the Soviet Union 
was a ploy to make one large dictatorship, but 
freedom wouldn’t come again for Ukraine until 
several decades passed. The Soviet Union was 
officially dissolved in 1991, shortly after Leonid 
Kravchuk won the presidential election. His 
successor Leonid Kuchma gave Ukraine the 
great gift of democracy. In early 2014, Russia 
invaded Ukraine and annexed Crimea. 

Right now, Ukraine needs significant help 
through acceptance into the European Union, 
which offers numerous economical bene-
fits. That desire may be difficult to fulfill, as 
Ukraine’s previous president Viktor Yanu-
kovych declined to sign a European Union 
agreement.

Solidarity with Ukraine



The US media coverage of the war in 
Ukraine is relentless, but how do regular 
citizens feel about these developments? 
Almost 60% of Americans are concerned 
about other countries being invaded by 
Russia, a quarter are somewhat concerned, 
and 15% aren’t worried. 

In mid-March, the United States an-
nounced a $1.5 trillion spending budget 
with nearly 1% going to Ukraine aid. 
Ukraine was given $13.6 billion. Over a 
third of Americans think the aid amount 
is fine, and just under a third think not 
enough aid is being given. 22% of Amer-
icans are unsure about the amount, and 
12% think 1% is too much. 

If you are like many others, you are won-
dering when the war in Ukraine will 
end. Will Ukraine be back under Russian 
control? The answer isn’t simple, and no 
one can say with complete certainty. The 
end guestimate is based on several factors 
including war models, information anal-
ysis, and how long Russia’s roughly 1,200 
missiles will last. 

Russia itself has announced the war’s end 
to be September or October of 2022. Peo-
ple are dying, starving, and other countries 
are being negatively affected economically. 
Fingers crossed for an immediate end, but 
another 100 days seems likely. For now, the 
world is watching and only time will tell.


